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Let’s
Celebrate!
WISEST is 20 years old.
That calls for a
celebration. It is also an
opportunity to look back
and to look forward.
Since 1982, there have
been six coordinators of
WISEST, each of them
bringing energy and
ideas to the group.
Over 800 grade
11 students have
participated in the
WISEST Summer
Research Program.
The annual Science, Engineering and Technology
conferences, SET for short, have allowed about 2,000
senior high school girls to talk with women and men in
non-traditional careers, to have hands-on experiences in
a laboratory and to cooperate in a large group problem
solving activity which is always lots of fun. More than
6,000 grade six girls have attended Choices conferences
held each year during reading week.
It is 19 years since the
UAYs, now known as the
UA-WiSE, the University
of Alberta Women in
Science and Engineering
was formed. This group
brings together graduate
and undergraduate students
at the University of Alberta
for informal learning about
graduate school, careers,
managing a career and a family, and for the opportunity
to visit research labs across campus. It also organizes
sports teams and social activities.
e-mail: wisest@chem.ualberta.ca

To assess the effect of the Summer Research Program, a
multidisciplinary group of researchers led by Dr. Helen
Madill has undertaken a longitudinal study following
the WISEST Summer Research Program students in
1994. The group continues to pursue research into the
influences on young women’s career making decisions.
WISEST has begun outreach programs to Grande
Prairie Regional College, Keyano College and Red Deer
College.
The proportion of women in undergraduate science and
engineering classes has increased over the last 20 years,
so that now women make up 52% of first year science
classes. However, the mandate of WISEST is to
increase the proportion of women in decision making
roles in the sciences and engineering and there is still
work to be done.
by Dr. Margaret-Ann Armour,
WISEST Vice-Chair

The celebration of 20
years of WISEST will
be on the evening of
Saturday, November 2.
Dr. Myer Horowitz who
was President of the
University of Alberta
when WISEST was
formed will be one of
the guest speakers.
Please mark the date on your
calendar, and watch for further
details.
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WISEST often speaks of the need to retain women
in science and engineering, as well as attracting
them to these fields of study. A factor that women
may consider in determining whether to pursue their
studies to a graduate or post-doctoral level is how
they will balance a family life with their academic
and research responsibilities. These are difficult,
and very personal, questions and choices. Suzanne
Kresta and her partner, Jim, have been successful in
the work they have done as parents and partners.
Here they share their experiences with WISEST
readers.

demanding jobs with leadership responsibilities, plus
kids: time is in very short supply for us, while money
is available. Our solutions reflect this set of
constraints.
The most critical thing in our lives is the safety net
we have built for our children. Jim and I shared 50/
50 in the very early infant care, and it was one of
the happiest times in our marriage. I would
encourage every new father to take time off to be
with their family every time a new child arrives,
even if only for a week after the baby is born. We
have used day homes, day care, grandparent care,
13 year old mother’s helpers, and live out nannies often in combinations. Each and every one of these
adults has brought additional richness and their
own unique gifts to our children’s lives. My girls
are very, very fortunate to have so many people in
this world who love them, and who they can learn
from. I hope that this doesn’t even need to be said
anymore, but working as a professional can work
hand in hand with being a good (maybe even an
excellent) parent.

Parenting as a Team Sport
My husband and I are both PhD Chemical
Engineers: he works in R&D for Syncrude, regularly
commuting to Fort McMurray and to conferences; I
work as a professor at the University of Alberta with
the rich variety of responsibilities that carries. We try
to keep travel down to one week a month. We have
two girls, aged 9 and 6 now, a (part-time) nanny, a
cleaning lady, a dog, two gerbils, and two fish tanks.
Jim coaches soccer for both girls, and I have guided
them both through their first quilts. They are happy,
thriving, responsible kids who have brought us
tremendous joy, and have taught us many of life’s
most important lessons. At the same time, it is a bit
daunting to carry the full responsibility for two
professional jobs and two children in one household.
There are no magic answers, and to a very great
degree, every family must find their own path. The
only general truth seems to be that happy fulfilled
caregivers make for happy and healthy kids.
WISEST has asked me to briefly share with you
some of the things that have worked for us as a
family, so I speak from the perspective of two

The best solution for me, and for my mother, has
been nannies. Nannies look after Mom and Dad as
well as the kids. They are running on a slower
clock than we do, they always have time to stop
and chat at the end of the day, they do the laundry
and iron our shirts. They make cookies. They are
there for the children, they spend time at the
school, they go on field trips, and they do a million
other things that I don’t even know about because

they are so effective. We pay them significantly
more than the market rate, we spend time teaching
them as we talk, we look out for their best interests,
and we go to their concerts and plays. None of these
things are in their job description, which says first,
keep the children safe and happy, then tend to the
household and the community. If you plan to have
children and you can manage it at all, I strongly
encourage you to get help from the beginning. If
you are really passionate about your work, get
someone who will come in two days a week to
clean and do laundry so that you can spend more
time with your baby, and one or two days a week at
work. Just feeding an infant takes 6 hours/day, 7
days a week! There may be times when you feel that
day care is a better solution for your children:
seriously consider hiring someone two days a week
to do cleaning and laundry and/or cooking. Your
talents and energy will be best reserved for your
children, your partner, your own health and well
being, and your work. I don’t know what order
those priorities belong in - it seems to depend on the
day. Do remember that you will be competing with
many people who have elected to completely
delegate their lives outside of work to a partner,
people who do not have the responsibility of
childbearing and the disruptions which come with
it. Give yourself as much support as you can
possibly get, and then enjoy the choices which you
have made.

Have we closed the loop? (Does
everyone know who is picking up the
kids? Two pick-ups is close to as bad
as none.)
If it’s bugging you then do something
about it. (Jim sweeps floors, I wipe
counters.)
I gave up suffering for Lent. (There’s no
virtue in being miserable.)
A crystal ball doesn’t come with the job.
(Sometimes, there is no way to know
what the right answer is.)
The best you can do is to pick your
problems. No problems is not part of the
deal.
I’m listening.
Thank you.
I need a time-out tonight (and a
million other requests).
What can we do to support you?
Catch your children (and your
partner!) in the act of doing something
good.
Tell your children what you DO want
them to do. (Daycare workers call this
redirecting. It works on adults too.)
Make bedtime a special one-on-one
time. Read to your kids.
Eat dinner together.
I love you! Have a great day!
Good luck fighting the dragons, Mom!
Welcome home.

Perhaps I can close with some of the phrases that
have been our best tools:
Who is the adult in charge? (The
transition from Mom/Dad to nanny/
grandma and back is sometimes slower
for the children than it is for us - and it
is critical to support your caregiver’s
authority.)

This all sounds very simple as I read it over, but it
seemed so very difficult at the time. It is all a very
grand adventure, perhaps life’s greatest and most
terrifying adventure, but it is marvelous, and above
all manageable - as long as you are willing to let the
S on your superhero cape stand for Supported as
well as Super. My eldest points out that I need an S
for Suzanne too - but that is another story!
by Suzanne Kresta, Professor, PhD, P.Eng.

